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INTRODUCTION 


This index of U.S, Office of Personnel Management information includes, but is not 
limited to, information required to be made available under the Freedom of Information 
Act, 5 U.S.C. §552(a)(2). Many of the publications included in the Index were issued by 
the U.S. Civil Service Commission and former groups or offices within the U.S. Office of 
Personnel Management. 

Each entry names the issuing office, whether in the old Civil Service Commission or in a 
former office or group in the Office of Personnel Management. The group or office 
listed in brackets may be contacted for further information on individual items. 

Written requests should be directed to the group or office noted in the entry, at the 
following address: 


U.S, Office of Personnel Management 
1900 E Street, N.W. 

Washington, D.C. 20415-0001 

For publications available from OPM regional and area offices, see pages ii-vi of the 
Index for addresses. 

For publications available from the U.S. Government Printing Office and the National 
Technical Information Service (NTIS) , see page vii of the Index for addresses. 

Most of the publications listed in the Index may be consulted in the OPM Library, 
Additional copies of the Index are available by written request to the Internal 
Distribution Subunit, Room B443, U.S, Office of Personnel Management, 1900 E Street, 
N.W*, Washington, D.C., 20415-001. 
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0PM REGIONAL AND AREA OFFICES 


Atlanta Region 

Hiohard B, Russell Federal Building 
75 Spring St,, S.W. 

Atlanta, Georgia 30303-3019 


Area offices: 3322 Memorial Parkway, Suite 3^1 
Huntsville, Alabama 35801 


Commodore Building, Suite 150 

344^1 McCory Place 

Orlando, Florida 32803-3701 


Richard B. Russell Federal Building 
Suite 956 

75 Spring St. , S.W. 

Atlanta, Georgia 30303-3309 


310 New Bern Ave. 

Post Office Box 25069 

Raleigh, North Carolina 276ll”5069 


200 Jefferson Avenue, Suite 1312 
Memphis, Tennessee 38103-2335 


Federal Building 

200 Granby Mall, Room 500 

Norfolk, Virginia 23510-1886 


Chicago Region 

John C. Kluczynski Federal Building 
230 S. Dearborn St. 

Chicago, Illinois 60604 


Area offices: 175 W. Jackson Blvd., 5th Floor 
Chicago, Illinois 60604 


Mlnton-Capehart Federal Building 
575 North Pennsylvania 
Indianapolis, Indiana 46204 


120 South Market Street 
Wichita, Kansas 67202 



Area offices: 


477 Michigan Ave, 

Room 565 

Detroit, Michigan 48226 


Federal Building 
Room 501 
Fort Snelling 

Twin Cities, Minnesota 55111 


601 E« 12th Street 

Kansas City, Missouri 64106 


300 Old Post Office Building 
815 Olive St. 

St. Louis, Missouri 63101 


U.S. Courthouse and Federal Building 
200 West 2nd St., Room 507 
Dayton, Ohio 45402 


Dallas Region 

1100 Commerce St. 
Dallas, Texas 75242 


Area offices; 522 North Central Avenue 
Phoenix, Arizona 85004 


Colorado/Montana/Utah/ Wyoming 
12345 W. Alameda Parkway 
PO Box 25167 
Denver, Colorado 80225 


1515 Poydras, Suite 600 
New Orleans, Louisiana 70112 


421 Gold Ave,, S.W. 
Albuquerque, New Mexico 87102 


200 Northwest 5th St. 

Oklahoma City, Oklahoma 73102 


1100 Commerce St. 
Room 6 b4 

Dallas, Texas 75242 


643 E, Durango Blvd. 

San Antonio, Texas 78206 
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Philadelphia Region 

William J. Green, Jr. Federal Building 
600 Arch St, 

Philadelphia, Pennsylvania 19106 


Area offices: Federal Building 
i|50 Main Street 
Hartford , Connecticut 06103 


Garmatz Federal Building and Courthouse 
101 W. Lombard St. 

Baltimore, Maryland 21201 


Thomas P. O'Neill, Jr., Federal Office Building 
10 Causeway St, 

Boston, Massachusetts 02222-1031 


Federal — Post Office Building 
Portsmouth, New Hampshire 03801 


Rodino Federal Building 
970 Broad Street 
Newark, New Jersey 07102 


Javits Federal Building 

26 Federal Plaza 

New York, New York 10278 


U.S. Courthouse and Federal Building 
100 S. Clinton Street 
Syracuse, New York 13260 


William J. Green, Jr., Federal Building 
600 Arch Street 

Philadelphia, Pennsylvania 19106 


Federal Building 
1000 Liberty Ave, 

Pittsburgh, Pennsylvania 15222 


Federico Degetau Federal Office Building 
Carlos E. Chard on Street 
Hato Rey, Puerto Rico 00918 
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San Francisco Region 

211 Main St., 7th Floor 

San Francisco, California 9^1105 


Area offices: Federal Building 
701 C St. 

Box 22 

Anchorage, Alaska 98513 


8M5 South Figueroa St. 

Los Angeles, California 90017 


1029 J Street, Room 202 
Sacramento, California 958x4 


211 Main Street 
7th Floor 

San Francisco, California 94105 


300 Ala Moana Blvd. 

Box 50028 

Honolulu, Hawaii 96850 


Washing ton/ Idaho/Oregon 

Federal Building 

Room 2556 

915 2nd Avenue 

Seattle, Washington 98174 


Washington, D.C. 

Federal Job Information Center 
Room l4l6 

1900 E Street, N.W. 

Washington, D.C. 204l5‘‘000l 
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PUBLISHERS' ADDRESSES 


13. S, Government Printing Office 
Superintendent of Documents 
Washington, D.C. 20402 


National Technical Information Service (NTIS) 
Department A 
Operations Division 
5285 Port Royal Road 
Springfield, Virginia 22l6l 



Aohievements. See Federal Incentive Awards Program: annual report* 

Administrative law judge: opportunities in the Federal government as an administrative 
law judge* Prepared by the Office of Administrative Law Judges. 1984, 19 p. 

(Examination announcement no. 3l8). (Career Entry] 

Administrative law judge: program handbook. Prepared by the Office of Administrative 
Law Judges. 1989. 16 p. (Career Entry] 

Administrative law judge: supplemental qualifications for administrative law judge 
positions. Prepared by the Office of Administrative Law Judges. 1984. 9 p. (0PM 

form no. 1170/72). (Career Entry ( 

Administrative Manual (AM) • Prepared by the Office of Management and other Office of 
Personnel Management organizations; managed by Management Analysis and Organizational 
Development Division, Looseleaf. Supplemented by AM supplements; updated on interim 
basis by AM Letters and on a continuing basis by AM installments. Available in 
regional offices. (Administration] 

Administrative Manual supplements: 

12-1 Function statements. 

12-2 Authorities and delegations manual. 
l6-l How to prepare materials for the Director, 

20“1 The 0PM personnel manual. 

31- 1 Budgeting and financial management, 

32- 1 Work reporting and cost analysis. 

33“1 Accounting and fiscal procedures. 

34- 1 Preparation, audit, and certification of payroll. 

35- 1 Offiolal travel and transportation of household goods. 

41- 1 Procurement management. 

42- 1 Property management. 

42-2 Motor vehicle operation, 

42- 3 The FOB 9 emergency operations plan, 

43- 1 Printing and publloations. 

43-2 Guide to graphic design, 

43-3 Mail management, 

43- 5 Publications management system. 

44- 3 Disposition of records. 

44- 4 Records management training guide. 

45- 1 The 0PM issuance system, 

53- 1 Telephones and telecommunications. 

54- 1 Forms management. 

54-2 Reports management, 

95-1 Emergency planning and operations. 

Affirmative action program plan for hiring, placement, and advancement of individuals 
with handicaps. 15 p. Prepared by the Office of Personnel and EEO. 1989. 

( Administration] 

Affirmative employment statistics, September 30, 1988, Prepared by the Offloe of 
Workforce Information. 1989. 234 p. (PSOG— 88-71) • (Personnel Systems and 
Oversight] 

Affirmative employment statistics, September 30, 1986. Prepared by the Office of 
Workforce Information. 1987. 225 p. (PSOG-86-71) . (Personnel Systems and 
Oversight] 
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Affirnatlve employment statistics) September 30, 198^* Prepared by the Compliance and 
Investigations Group, 1985, 22? p, (CIG-8J4-71) . Available from NTIS, Stock No. 
PB8T-13813T/AS. 

Affirmative employment statistics, September 30, 1982. Prepared by the Compliance and 
Investigations Group, 1984. 197 p. ( CIG-82-71) . Available from NTIS, Stock No. 
PB87-138129/AS. 

An agreement (between] AFGE Local 32 and 0PM Central Office. Prepared by the Office of 
Personnel and EEO, 1985, 55 p. [Administration) 

Alternative work schedules experiment: final report. Prepared by the Compensation 
Group, 1982, 1 v, [Personnel Systems and Oversight] 

Analysis of an executive-level assessment center: a comparison of assessment center 
ratings to supervisor ratings and to biodata. Prepared by Hardy L. Hall. 1979. 

25 p, (Technical memorandum 79-1). Available from NTIS, Stock No. PB-298 452 . ’ 

Analysis of reading level complexity: a comparison between the Contract Specialist 
examination and written job materials. Prepared by Nancy K. Robinson, 1987. 9 p. 

( OED Report 88-3). (Career Entry) 

An analysis of tradeoffs in the Navy Personnel Management Demonstration Project: 

management report VII. Prepared by the Research and Demonstration Staff, Office of 
Performance Management. 1985, 58 p. [Personnel Systems and Oversight) 

Annual report of employment by geographic area. See Biennial report of employment by 
geographic area. 

Annual report of the Board of Actuaries of the Civil Service Retirement System, 58th. 

Prepared by the Compensation Group, 1985. 28 p. (Retirement and Insurance] 

Annual report on the status of the senior executive service. Prepared by the Office of 
Executive Personnel. 1988, 23 p. (SES-88-06). 

Annuity benefits under the Civil Service Retirement System for persons separated from 
service on or after October 20, 1969. 1990. 4 p. (RI 20-83). [Retirement and 

Insurance] 

Annuity benefits under the Civil Service Retirement System for persons separated from 
service between October 11, 1962 and October 19, 1969. 1988. 4 p. (RI 20-87), 

[Retirement and Insurance) 

Annul “hv benefits under the Civil Service Retirement System for persons separated from 
between Onfehen i 1956 and October 10, 1962, 1988. 4 p, (Rl 20-47), 



Assessor team balancing* Prepared by Richard D, Neidig and Hardy L. Hall* 1977. 6 p. 

(Technical memorandum 77-19). Available from NTIS, Stock No, PB-274 571. 

Audit guide: audit of agency responsibilities under the Civil Service Retirement Act, 
the Federal Employees’ Group Life Insurance Act, and the Federal Employees Health 
Benefits Act* Prepared by the Compensation Group, 1983. 26 p, [Retirement and 

Insurance ] 

The behavioral consistency method of unassembled examining. Prepared by Frank L. Schmidt 
and others, 1979. 55 p. (Technical memorandum 79-21), Available from NTIS, Stock 

No, PB80-139942, 

Biennial report of employment by geographic area: December 31, 1988, Prepared by the 
Statistical Analysis and Services Division, Workforce Information Branch. 1988, 

138 p, (MW 68-19). Supersedes: Annual Report of Employment by Geographic Area, 

At head of title: Federal civilian workforce statistics. [Personnel Systems and 
Oversight] 

Biennial report of employment by geographic area: December 31, 1986, Prepared by the 
Statistical Analysis and Services Division, Office of Workforce Information, 1987 • 

138 p. (MW 86-18). Supersedes: Annual Report of Employment by Geographic Area. 

At head of title: Federal civilian workforce statistics, [Personnel Systems and 
Oversight] 

Biennial report of employment by geographic area: December 31, 1982, Prepared by the 
Compliance and Investigations Group, 1984, 130 p, (MW 68 - 16 ), Supersedes: Annual 

Report of Employment by Geographic Area, At head of title; Federal civilian 
workforce statistics. Available from NTIS, Stock No, PB87-130316/AS, 

Biographical data and job performance. Prepared by Richard H. McKillip and Cynthia L* 
Clark. 1974. 12 p, (TM-74-1). Available from NTIS, Stock No. PB-258 2l4, 

Biographical questionnaires and scored application blanks in personnel selection. 

Prepared by Paul van Rijn, 1980. 20 p. (Personnel research report 80-31). 

Available from NTIS, Stock No, PB 81-222028. 

The oase for written tests in Federal employment. Prepared by the Bureau of Policies and 
Standards, 1977. 10 p, (PS-77-’2), Available from NTIS, Stock No. PB-273 183, 

[Career Entry], Note: a series reprinted from the Civil Service Journal, 

Certificate of membership in the United States Civil Service Retirement System, Prepared 
by the Compensation Group. 1979, 12 p, (Standard form 105). [Retirement and 

Insurance] 

Civil Service Retirement System monthly annuity rates (for employees separated on and 
after October 20, 1969), Prepared by the Retirement and Insurance Group. 1990. 
Leaflet, (RI 20-28). [Retirement and Insurance] 

Cognitive skill correlates of suooess in the world of work for non college graduates. 

Prepared by Frank L. Schmidt, John E. Hunter and Lois C, Northrop, Office of 
Examination Development, Examination Policy Analysis Division, 1983* 50 p, (OED 

Report 87-6). NTIS Stock No. PB87-234480/AS. 

College grade point average as an indicator of occupational success: an update. 

Prepared by Brian S, O’Leary. 1980. 19 P. (Personnel research report 80-23). 

Available from NTIS, Stock No, PB81-121329. 
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owpaLrability of tho Federal statutory pay systems with private enterprise pay rates: 
annual report of the President's Pay Agent. Prepared by the White Collar Pay and 
Allowances Division. 1989. 9^ p. [Personnel Systems and Oversight 1 

OMputer assisted testing: the calibration and evaluation of the verbal ability bank. 
Prepared by Vern W. Urry. 197^. 20 p. (Technical study 7^-3). Available from NTIS, 
Stook No. PB-258 210. 

owputar-assisted testing with live examinees: a rendezvous with reality. Prepared by 
Vern W» Urry. 1976. 5 p. (Technical note 75-3). Available from NTIS, Stock No. 

PB-258 211. 

omputers and testing: steps toward the inevitable conquest. Prepared by the Bureau of 
Policies and Standards. 1976. 36 p. (PS-76-1). Available from NTIS, Stook No. 
PB-261 694. (A symposium held at the 83rd annual convention of the Araerioan 
Psychological Association, Chicago, Illinois, August 31, 1975). 

anatruction of questionnaires. Prepared by Pauline A. Duckworth. 1973* 6l p. 
(TS-7-73-1). Available from NTIS, Stock No. PB-258 218. 

intent validity of the structured interview for Contract Specialist (GS^1102). Prepared 
by Nancy K. Robinson. 1987. 10 p. (OED Report 88-4). (Career Entry] 

'Iterion-related validity of PACE constructs; a review of the literature. Prepared by 
Martin Reck. 1977. 9 p. (Professional series 77-4). Available from NTIS, Stook 

No. PB-274 006. 

le design and development of an interorganizatlonal performance evaluation and referral 
system. Prepared by Charles N. MacLane, 1979. 33 p. (Technical memorandum 79-19) . 

Available from NTIS, Stook No. PB80-151012. 

design for the control and qualification of syntactic variables in test items. 

Prepared by Alicia Kenaston. 1980. 7 P. (Personnel research report 80-20). 

Available from NTIS, Stock No. PB81-121659. 

design for validating selection procedures for groups of jobs. Prepared by Richard A. 
Lilienthal and Theodore H. Rosen. 1980. 7 p. (Professional paper 80-4). Available 

from NTIS, Stock No. PB80-200926. 

veloping an assessment center in the Patent and Trademark Office upward mobility 

program. Prepared by Larry L. Lackey. 1980, 58 p, (Personnel research report 

80-13). Available from NTIS, Stock No. PB80-201650. 

veloping and conducting interviews: some general guidance. Prepared by Tressie W. 
Muldrow, Office of Examination Development, Alternative Examining Procedures 
Division. 1987. 8 p. (OED Report 87-1). NTIS Stock No. PB87-227690/AS. 

veloping and evaluating elements and standards: an information guide for managers. 

Prepared by the Office of Performance Management. 1985. 21 p. (POD-02). [Personnel 

Systems and Oversight) 

velopment and validation of a test for the ranking of applicants for promotion to 
first-line Federal trades and labor supervisory positions. Prepared by Daniel B, 
Corts. 1980. 45 p. (Personnel research report 80-30). Available from NTIS, Stock 

No. PB81-137747. 



of a gonoral solution to the problem of validity generalization* Prepared by 
Frank L. Schmidt and John E. Hunter, 1978. 16 p. (Technical study 78-1). Available 

from NTIS, Stock No, PB80-1295^7. 

Development of a job knowledge test for the contracting series (1102) • Prepared by 
Charles H, Anderson, 1986, 25 p. (OED Report 88-2), [Career Entry] 

Development of a procedure for examining trades and labor applicants for promotion to 
first-line supervisor. Prepared by Daniel B. Corts. 1980. 27 p. (Personnel 

research 80-32). Available from NTIS, Stock No. PB81-222010. 

Development of an examination for Contract Specialist 1102: the job analysis. Prepared 
by Marvin H. Trattner. 1986. 59 p. (OED Report 88-10), [Career Entry] 

The development of generalizable work behavior categories for a synthetic validity 

model. Prepared by Alice N, Outerbridge, 1981, 33 p. (Personnel research report 

81-1). Available from NTIS, Stock No. PB81-223190. 

Development of the written test to select claims examiners for the Railroad Retirement 

Board, Prepared by Mary Ann Nester and Donald E, McCauley, 1985. ^3 p. (OSP Report 

85-2). [Career Entry] 

Differential and single-group validity of employment tests by race: a critical analysis 
of three recent studies. Prepared by Frank L. Schmidt and John E. Hunter, 1980. 

1^1 p. (Personnel research report 80-26), Available from NTIS, Stock No. PB81-121378. 

Differential and single-group validity, test fairness, and test utility. Prepared by the 
Bureau of Policies and Standards, (Deposition of Frank L, Schmidt, Ph.D., in Charles 
H, Boles et al. vs. Union Camp Corporation et al) , 1975, 56 p, (Professional series 

PS-75-M. Available from NTIS, Stock No. PB-258 206, 

Directory of unions and associations with exclusive recognition in the Federal service. 

Prepared by the Office of Employee and Labor Relations. 1988, 18 p. (0PM 88-4), 

[Personnel Systems and Oversight] 

Disabled veterans affirmative action program, 26 p. Prepared by the Office of Personnel 
and EEO, 1989. [Administration] 

Documentation for an interim test battery for the inservlce selection of computer 
specialists (GS-334). Prepared by Lois C, Northrop, Office of Examination 
Development, Test Examining Division. 1982. 20 p. (OED Report 87“3)» (Career 

Entry] 

Documentation of the ability constructs used in the Contracting Specialist examination. 

Prepared by Lois C, Northrop. 1985. 37 P. (OED Report 88-1). [Career Entry] 

Documentation of the constructs used in Test 650. Prepared by Lois C. Northrop, 1979. 
l4 p. (Technical memorandum 79’"13). Available from NTIS, Stock No. PB80-126832, 

Documentation of the constructs used In Test 730. Prepared by Lots C. Northrop. 1979. 

8 p. (Teohnioal memorandum 79-14), Available from NTIS, Stock No. PB80-128176. 

Dual traok validation system. Prepared by Brian S, O’Leary, Magda Colberg, and Mary Anne 
Neater, 1988, 37 p. (OPRD 88-3), Available from NTIS Stock No. PB89-130678/AS , 
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Seonomio tapsiot of job seleotion methods on slxe, productivity, and payroll costa of the 
Federal work force: an empirical demonstration. Prepared by Frank L. Schmidt and 
John E. Hunter, Office of Examination Development, Examination Policy Analysis 
Division. 1985. 43 p. (OED Report 87-2) . NTIS Stock No. PB87-'229589/AS. 

Effeotiveneas of grade point average and level of education in predicting performance in 
the workplace: a lay summary of findings. Prepared by Patricia A. Harris, Office of 
Personnel Research and Development. 1988. 5 p» (OPRD Report 88-1). (Career Entry) 

Effectiveness of recruiting sources for four nationwide examinations (1980 data). 

Prepared by Donald E. McCauley, Jr. and Lois C. Northrop, Office of Examination 
Development, Test Examining Division. 1981. 13 p. (OED Report 87-4). NTIS Stock 

No. PB87-229597/AS. 

Effectiveness of the government*s appointing system. See Issue analysis: effectiveness 
of the government’s appointing system. 

Effectiveness of the performance appraisal ^stem for non-nierit pay employees. 

See Issue analysis: effectiveness of the performance appraisal system for non-merit 
pay employees. 

The effects of guessing on parameters of item discriminatory power. Prepared by Vern W. 
Urry. 1975 . 7 p. (Technical note 75-2). Available from NTIS, Stock No. PB-258212. 

Effects of performance-based pay on employees in the Navy Demonstration Project: an 
analysis of survey responses 1979 to 1987: management report XII. Prepared by 
Brigitte W. Schay, Research and Demonstration Division. 1988, 11 p, (PSO-102). 

(Personnel Systems and Oversight] 

Effects of restructured compensation system on salaries of scientists, engineers and 
other professionals 1980 and 1984: management report III. Prepared by the Research 
and Demonstration Staff, Office of Performance Management, 1985, 150 p. (Personnel 
Systems and Oversight] 

Effects of restructured compensation system on salaries of technicians, I98l to 1984: 
management report V. Prepared by the Research and Demonstration Staff, Office of 
Performance Management. 1985. 143 p. [Personnel Systems and Oversight] 

Estimating the validity of aptitude and ability tests for seraiprofessional occupations 
using the Schmldt-Hunter interactive validity generalization procedure. Prepared by 
Marvin H. Trattner. 1985. 78 p. (OSP Report 85-3). (Career Entry] 

Estimators of the squared cross-validity coefficient: a Monte Carlo Investigation. 

Prepared by Fritz Drasgow, Neil J, Dorans and Ledyard R. Tucker. 1979, 10 p, 

(Technical study 79~3). Available from NTIS, Stock No, PB8O-138928. 

Evaluation of the Federal Executive Development Program assessment center. Prepared by 
Dale R. Baker and Charles G. Martin. 1974. 44 p, (Technical memorandum 74-4) . 
Available from NTIS, Stock No. PB-258 473, 


Evaluation of the Mavy Personnel Management Demonstration Project: analysis of survev 
!!!, 1979 to 1983: unage.ont report II. Prepared by the Reeearoh 

Syaterand''Sve?sishT ' 



iQn of tho Niivy Peraonnol Management Demonstration Project: demonstration 
sification systems; management report VI, Prepared by Research and 
tisbration Staff, Office of Performance Management. 1985. 56 p, [Personnel 

ems and Oversight] 

ion of the Navy Personnel Management Demonstration Project: effects of 
orraanoe-based pay on employees in the Navy Demonstration Project: an analysis of 
oy responses 1979 to 1987: management report XII. Prepared by the Research and 
nstration Division, Office of Systems Innovation and Simplification. 1988, 33 p. 

3onnel Systems and Oversight] » 

ion of the Navy Personnel Management Demonstration Project: performance-based 
systems: management report VIII. Prepared by Research and Demonstration Staff, 
oe of Performance Management. 1986. 211 p. (Personnel Systems and Oversight] 

ion of the Navy Personnel Management Demonstration Project: turnover in the Navy 
nstration laboratories 1980-1985: management report XI. Prepared by the Research 
Demonstration Division, Office of Systems Innovation and Simplification. 1988. 

• [Personnel Systems and Oversight] 

nation of the upward mobility assessment center for the Bureau of Engraving and 
'blng. Prepared by Hardy L. Hall. 1976. 25 p. (Technical memorandum 76-6). 

iable from NTIS, Stock No, PB-262 521. 

e relating to the utility of Primoff*3 Job element method. Prepared by Charles 
ne. 1982. 9 p. (OPRD-82-2). Available from NTIS, Stock No. PB82-233156. 

ve Information System. Operated by the Office of Executive Personnel. Note: an 
mated executive personnel system providing information on Federal executive 
onnel* 

v'e resources management: roles and functions. Prepared by the Office of 
utive Personnel, 1989. 14 p, (SES-89-07). 

r'y practice digest. Prepared by the Agency Compliance and Evaluation. 1989. 

• [Personnel Systems and Oversight] 

»s Management Aptitude Program assessment center: research report no, 1. 

ared by the Bureau of Policies and Standards, 1978, 18 p. (Technical memorandum 

) . Available from NTIS, Stock No. PB-286 l8l, 

•s Management Aptitude Program assessment center: report no, 2, an analysis of 
ssors* ratings. Prepared by Richard D, Neidig and John C. Martin. 1979. lOp. 
finical memorandum 79-2), Available from NTIS, Stock No, PB-298 306. 

•a Management Aptitude Program assessment center: summary paper, report no. 3* 
ared by Richard D. Neidig, 1980. 7 p. (Personnel research report 80-19). 

Xable from NTIS, Stock No. PB81-121600. 

Federal Employees* Group Life Insurance: a description and certification of 
>Hment in the FBGLX program. Prepared by the Compensation Group. 1987. 16 p. 

2 817A). (Retirement and Insurance] 

Federal Employees Health Benefits Program. 1987. 12 p, (SF 2809A). (Retirement 

Insurance j 
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FERS: the Federal Employees Retirement System* Prepared by Retirement and Insurance 
Group. 1989. 20 p. (RI 90-1), 

FERS transfer handbook. Prepared by the Retirement and Insurance Group. 1987. 124 p. 

(RI 90-3). 

The Fact hook, October 1989. Prepared by the Management Analysis and Organizational 
Development Division. Booklet, (OM-1) * 1 Administration] 

Fairness of psychological tests: implications of four definitions for selection utility 
and minority hiring. Prepared by John E, Hunter, Frank L, Schmidt and John M, 
Rauschenberger. 1975, 12 p. (Professional series 75-8). Available from NTIS, Stock 

No. PB-258 215. 

Fairness of selection tests: a critical analysis. Prepared by the Bureau of Policies 
and Standards. 1976, 38 p, (PS-76-5). Available from NTIS, Stock No. PB-261 699. 

Federal civilian workforce statistics: employment and trends. Prepared by the Personnel 
Systems and Oversight Group. 1982- , Periodical (bi-monthly). Available on a 

subscription basis from the U.S. Government Printing Office, Stock No. 

706-002-00000-6. 

Federal civilian workforce statistics from central personnel data file. Prepared by 
Lorraine D. Eyde, Office of Examination Development. 1988, 17 p. (OED Report 

88-19). (Career Entry] 

Federal employment of noncitizens. Prepared by the Career Entry Group, Rev. ed. 1987. 
Leaflet, (BRE-27) . 

A Federal employment test modified for deaf applicants. Prepared by Mary Anne Nester 
and Robert C. Sapinkopf. 1982. 25 p. (OPRD-82-7). Available from NTIS, Stock No. 

PB83’-205690. 

Federal equal opportunity and recruitment program plan, agency-wide. 3 p. Prepared by 
the Office of Personnel and EEO, 1990. .[Administration] 

Federal equal opportunity and recruitment program plan, central office. 3 p. Prepared 
by the Office of. Personnel and EEO, 1990, [Administration] 

Federal executive agency guidelines and their Impact on the assessment center method. 

Prepared by William A. Gorham. 1977. 7 p. (Professional series 77-1). Available 

from NTIS, Stock No. PB-273 104. 

Federal Executive Institute program announcement. Prepared by the Federal Executive 
Institute. 

Federal government entrance salaries: general schedule entrance salaries. Annual, 
Prepared by the Career Entry Group. 1 v. (AN2500), 

Federal Incentive Awards Program: annual report. Prepared by the Personnel Systems and 
Oversight Group. 1 v. Descriptive title: Achievements. 

P6rift»*ai job information/ testing directory. Prepared by the Career Entry and Employee 
lopment Group. 1989. Sheet. 1 v. (CE-22; CON 111-47-3), (Career Entry] 

ibor-management and employee relations consultant. Prepared by the Office of 
ie and Labor Relations. 1971- . Periodical (bi-weekly). Available on a 

iption basis from the U.S. Government Printing Office, Stock No, 

- 00000 - 2 . 
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e ral personnel manual. Looseleaf. Supplemented by FPM Letters, FPM Bulletins, PPM 
Supplements. The baaio PPM is prepared by various units within the Office of 
Personnel Management and issued through the Issuance System Office. The basic FPM is 
available on a subscription basis from the U.S. Government Printing Office, Stock 
Mo. 906-001-00000-4. Individual supplements are separate subscriptions and are 
separately priced. Available in regional and area offices, [Administration Group 1 

Chap, 002* Table of contents. 

Chap. 003. Index. 

Chap, 171* The Office of Personnel Management (0PM) Issuance System, 

Chap. 210, Basic concepts and definitions (general). 

Chap. 211. Veterans’ preference. 

Chap, 2l2* Competitive service and competitive status. 

Chap, 213* Excepted service. 

Chap* 230, Organization of the government for personnel management. 

Chap, 250, Personnel management in agencies. 

Chap. 251. Intramanagement communications and consultation. 

Chap, 252, Professional or other associations. 

Chap, 271. Policies, procedures, programs, and standards. 

Chap. 273. Personnel management evaluation. 

Chap, 274. Corrective actions. 

Chap, 291, Personnel reports. 

Chap. 292. Personnel data standardization. 

Chap, 293, Personnel records and files. 

Chap. 294, Availability of official information. 

Chap, 295. Personnel forms and documents. 

Chap. 296, Processing personnel actions. 

Chap. 298, Federal work force information systems. 

Chap, 300. Employment (general). 

Chap, 301, Overseas employment. 

Chap. 304. Employment of individual experts and consultants. 

Chap. 305. Employment under the executive assignment system. 

Chap. 306. Selective placement programs. 

Chap. 307, Veterans readjustment appointments. 

Chap, 308, Youth and student employment programs. 

Chap, 309, Hosting enrolleea of Federal grant programs. 

Chap, 310, Employment of relatives. 

Chap, 312. Position management. 

Chap, 315, Career and oareer-conditional employment. 

Chap, 316, Temporary employment. 

Chap, 330, Recruitment, selection, and placement (general). 

Chap. 332. Recruitment and selection through competitive examination. 

Chap, 333, Recruitment and selection for temporary and terra appointment outside the 
register. 

Chap, 334. Temporary assignment under Intergovernmental Personnel Act, 

Chap. 335, Promotion and Internal placement. 

Chap. 337. Examining system. 

Chap, 338. Qualification requirements (general). 

Chap, 339, Qualification requirements (medical). 

Chap, 340, Other than full-time career employment (part-time, seasonal, on-call and 
intermittent) 

Chap. 352. Reemployment rights. 

Chap. 353, Restoration to duty from military service or compensable injury. 

Chap. 361, Career Intern programs. 

Chap. 362, Presidential Management Intern Program, 

Chap. 410. Training. 

Chap. 4l2, Exeoutlve, management, and supervisory development. 
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Federal personnel manual (Cont^d) 

Chap* 430, Performance management. 

Chap. 451. Incentive awards. 

Chap. 511. Position classification. 

Chap. 530. Pay rates and systems (general). 

Chap, 531. Pay under the General Schedule. 

Chap. 532. Pay under Prevailing Rate Systems. (Reserved). 

Chap, 534. Pay under other systems. 

Chap, 536- Grade and pay retention. 

Chap. 550. Pay administration (general). 

Chap. 552, Judgment offsets. 

Chap. 572. Travel and transportation for pre-employment interviews and recruitment. 
Chap. 591. Allowances and differentials payable in nonforeign areas. 

Chap. 610, Hours of duty. 

Chap. 630. Absence and leave. 

Chap. 711. Labor-management and employee relations. 

Chap. 713. Equal employment opportunity. 

Chap, 715. Voluntary separations and reductions in rank or pay. 

Chap. 720, Affirmative employment programs. 

Chap, 731. Personnel suitability. 

Chap. 732. Personnel security. 

Chap, 733. Political activity of Federal employees. 

Chap. 735. Employee responsibilities and conduct. 

Chap. 736. Personnel investigations, 

Chap. 737. Post employment conflict of Interest, 

Chap. 738, Office of Government Ethics, 

Chap. 751. Discipline. 

Chap. 752. Adverse actions. 

Chap. 754, Suitability disqualification actions. 

Chap, 771. Agency administrative grievance system. 

Chap. 792, Federal employees health and counseling programs. 

Chap. 810. Injury compensation. 

Chap. 831. Retirement. 

Chap. 832, Social Security retirement, survivors and disability insurance, and 
medicare programs. 

Chap, 850. Unemployment benefits. 

Chap, 870, Life insurance. 

Chap. 890. Federal employees health benefits. 

Chap, 910. Mobillaabion readiness. 

Chap. 930, Programs for specif io positions and examinations (miscellaneous) * 

Chap. 933* Qualification requirements for specific positions. 

Chap. 990. General and miscellaneous. 

Federal personnel manual supplements 



personnel manual supplements (Cont»d) 


410-1* Model oontrol system for long-term training* 

451-1. Incentive awards. 

512-1. «Job grading system for trades and labor oooupations, 

532-1. Federal wage system. 

532-2. Federal wage system — nonappropriated fund employees. 

792-1. Occupational health services for Federal civilian employees, 

792-2. Alcohol and drug-abuse programs, 

830- 1. GSRS and FERS handbook for personnel and payroll offices. 

831- 1. Retirement. 

832- 1. Social security retirement, survivors and disability insurance^ and 

medicare program, 

870-1. Life insurance. 

890-1. Federal employees health benefits. 

910-1. National emergency readiness of Federal personnel management. 

920-1, Operations handbook for the Senior Executive Service, 

990-2, Hours of duty, pay, and leave, annotated, 

990-3. National emergency standby regulations (personnel and manpower). 

Federal staffing digest. ( Incorporates Recruiting Highlights). Prepared by Career 
Entry and Employee Development Group, 1989- . Periodical (quarterly). Available 

on a subscription basis from the U.S. Government Printing Office, Stock No. 
706-004-00000-9, 

Federal workforce in 1995: changes in enploynent patterns. Prepared by Donald E. 
McCauley, Jr., Office of Examination Development, Test Examining Division, 1987. 

8 p. (OED Report 87-5). NTIS Stock No, PB87-234472/AS. 

Pinal report on the interim selection procedures for members of boards of contract 
appeals. Prepared by Amiel T, Sharon. 1980. 51 p, (Personnel research report 

80-3). Available from NTIS, Stock No. PB80-202724. 

The future of criterion-related validity* Prepared by Frank L. Schmidt and John E. 
Hunter. 1980, 15 p. (Personnel research report 80-4). Available from NTIS, Stock 

No. PB81-132862, 

General agreement between Employee Service and Records Division, Bureau of Retirement, 
Insurance and Occupational Health, U.S. Civil Service Commission and American 
Federation Government Employees Local 2450, Prepared by the Bureau of Retirement,. 
Insurance and Occupational Health. 1977. 44 p. (Retirement and Insurance) 

Qovernmentvlde management of position classifloatlon and position management programs. 
See Issue analysis: governmentwide management of position classification and 
position management programs. 

Guide for administering examinations to handicapped individuals for employment purposes. 

Prepared by Sandra M. Heaton, Anloe V, Nelson and Mary Anne Nester, 1980, 11 p, 

(Personnel research report 8O-16). Available from NTIS, Stock Ho. PB81-121675. 

A guide for assessing the distribution of minorities and women in relevant labor 
markets. Prepared by Patricia A. Harris and Karen Olivia White, 1979. 79 p. 
(Technical memorandum 79-10), Available from NTIS, Stock No. PB80-152655. 

A guide to the development of job knowledge and skill tests: a reference kit for 
measurement specialists. Prepared by Lynnette B, Plumlee. 2d ed, 1980. 160 p. 

(Personnel research report 80-2?). Available from NTIS, Stock No. PB81-123150. 
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Qui^% to th« ^evolopttont of written job^knowledge promotion tests for firefighters* 

Prepared by Sandra S, Payne. 1976, 27 p* (Technical memorandum 76-6). Available 

from MTIS, Stock No. PB-262 776. 

Guide to training services. Prepared by the Office of Washington Training and 
Development Services. 1 v. (Washington Area Service Center) 

Handbook of oocupatlonal groups and series. Prepared by the Office of Classification, 
Personnel Systems and Oversight Group. Available on a subscription basis from the 
U.S. Government Printing Office, Stock No. 006-000-013^1-4 • 

Handbook X-118. See Qualification standards for positions under the general schedule. 

Honor awards planning guide. Prepared by the Incentive Awards Division. 1990. 20 p. 

(WPS-IA-7). (Personnel Systems and Oversight] 

How to contract for personnel measurement projects. Prepared by Charles H. Anderson. 
1984. 76 p, (OPRD-84-1). Available from the U.S. Government Printing Office, Stock 

No. 006-000-01302-3. 


How to prepare and conduct job element examinations. Prepared by Ernest S. Primoff. 
1976. 76 p. (Technical study 75-1). Available from NTIS, Stock No. PB84-166743. 

How to prepare and conduct job element examinations: supplement* Prepared by Ernest S, 
Primoff, Cynthia L. Clark and James R. Caplan. 1982. 25 p. (OPRD-82-3). Available 

from NTIS, Stock No. PB84 -i48i62. 

How to write position descriptions under the factor evaluation system. Prepared by 

Office of Classification. 1979. 32 p. (PS-27). Available from the U.S. Government 

Printing Office, Stock No. 006-000-01054-7, 


Impact of labor-management relations upon selected Federal personnel policies and 
practices. Prepared for the Office of Labor-Management Relations by George T, 
Sulzner , Labor Relations and Research Center, University of Massachusetts. 1979, 
130 p, (Personnel Systems and Oversight] 


Implementation report: National Institute of Standards and Technology Personnel 

Management Demonstration Project. Prepared for the Office of Systems Innovation and 
Simplification. 1989. 339 p. (PSO-204). (Personnel Systems and Oversight) 

Implementation report: Pacer Share Demonstration Project. Prepared by Brigitte W. Sohav 
and Doug Ward, Office of Systems Innovation and Simplification. 1989. 39 p, 

(PSO-208), (Personnel Systems and Oversight] 


Importance of item-test correlations in test assembly. Prepared by Lois C. 
Office of Examination Development, Test Examining Division, 1977, 12 o 

87-13), (Career Entry] 


Northrop, 

(OED Report 


Prepared by the Ineentlve Awards 
Division. i9Bg. 17 p, [Personnel Systems and Oversight], 

awards notes. Prepared by the Personnel Systems and Oversight Group. 

1979- . Periodical (bi-monthly). ^ 


Information for annuitants. 

(RI 20-59). 


Prepared by Retirement and Insurance Group, 1990, 36 p. 


12 



for eivil aarvioe retlraas about the Federal Employees* Group Life Insuranoe 
(FEGLI). Prepared by Retirement and Insurance Group. 1987. 20 p. (RI-76~12). 

In format ion for oivil service retirees about the Federal Employees Health Benefit 
Program (FEHB) . Prepared by Retirement and Insuranoe Group. 1990. Leaflet. 

(RI 75-^). 

Information for civil service retirees and survivor annuitants about the Federal 
Employees* Health Benefits Program. Prepared by Retirement and Insurance Group. 

1990. 24 p. (RI 79-2). 

Information for disability annuitants. Prepared by Retirement and Insuranoe Group. 

1990. 20 p. (RI-30-13). 

Information for FEES annuitants. 1989. 56 p. (RI 90-8), (Retirement and Insuranoe) 

Information for survivor annuitants. Prepared by Retirement and Insurance Group. 1990. 
24 p. (RI 25-26). 

The insurance report: Federal Employees Health Benefits Program, Federal Employees* 

Group Life Insurance Program. Prepared by the Retirement and Insurance Group, 1989. 
86 p. (RI 10-5). 

An investigation of reference ratings of applicants for administrative law judge. 

Prepared by Amiel T. Sharon, 1980, 21 p. (Personnel research report 80-6). 

Available from NTIS, Stock No. PB80-203573. [Career Entry) 

The Investment record of the U.S. Civil Service Retirement System. Prepared by the 
Compensation Group. 1983. 25 p. (Retirement and Insurance] 

Issue analysis: effectiveness of the Government* s appointing system. Prepared by the 
Personnel Systems and Oversight Group, 1985. 11 p. Available from the Issuing 

office. 

Issue analysis: effectiveness of the performance appraisal system for non-merit pay 

employees. Prepared by the Personnel Systems and Oversight Group. 1985. 25 p. 

Available from the issuing office. 

Issue analysis: governmentwide management of position classification and position 

management programs. Prepared by the Personnel Systems and Oversight Group, 1985. 

34 p. Available from the issuing office. 

Issue analysis: personnel administration costs and services. Prepared by the 

Personnel Systems and Oversight Group, 1985. 23 p. Available from the issuing 

office. 

Job analysis for selection: an overview. Prepared by Paul van Rijn, 1979. 22 p, 

(Professional series 79-2), Available from NTIS, Stock No. PB80-125594, 

Job analysis of the entry level firefighter position. Prepared for the Staffing Group by 
Personnel Decisions, Inc, 1977, 2 v, (Technical studies 77-8 and 77-8a) , Contents: 

vol, 1, Job analysis of the entry level firefighter position; vol, 2, Firefighter task 
checklist. Volume 1 available from NTIS, Stock No, PB-271 534. (Career Entry] 

A Job analysis technique for determining Job tasks /behaviors and performance abilities. 

Prepared by Richard D. Neidig and Dale R, Baker. Rev, ed, 1982, 35 p* 

(OPRD-82-5). Available from NTIS, Stock No. PB82-235482. 



A job element examination for state troopers. Prepared by Lorraine D. Eyde, Ernest S. 
Primoff and Robert H. Hardt. 198l. 32 p. (Personnel research report 8l-3). 

Available from NTIS, Stock No. PB81-198772. 

Job experience as a determinant of job performance. Prepared by Michael A. McDaniel, 
Frank L. Schmidt and John E. Hunter, Office of Examination Development, Test Examining 
Division. 1986. 22 p. (OED Report 87-11) . [Career Entry] 

Job families: a review and discussion of their potential utility for personnel 
selection. Prepared by Kenneth Pearlman. 1978, 22 p. (Professional series 

78-2). Available from NTIS, Stock No. PB-280 498. 

Job grading system for trades and labor occupations. [Designated FPM Supplement 512-1.) 
Prepared by the Office of Classification, Personnel Systems and Oversight Group. 
Available on a subscription basis from the U.S, Government Printing Office, Stock No, 

906-031-00000-1. 

Job-labor-management cooperation committees. Prepared by C, S. Raben, 1976. 14 p. 

(PS-76-2). Available from NTIS, Stock No, PB-26I 695/AS. 

Knowledge, skills, abilities and other personal characteristics required for successful 
performance of tasks performed by economists and social science research analysts at 
the Bureau of Labor Statistics: volume VI. Prepared for the Office of Systems 
Innovation and Simplification. 1987. l45 p, [Personnel Systems and Oversight] 

Labor agreement expirations in the Federal service, July 1, 1989~June 30, 1990. Prepared 
by the Office of Employee and Labor Relations, 1989. 43 p. (OELR 89-5). (Personnel 

Systems and Oversight) 

Labor relations challenges for management in the 80*3: speeches. Prepared by the Office 
of Labor-Management Relations, 1980, 15 p. [Personnel Systems and Oversight] 

Limited resources-unlimited ideas. Prepared by the Incentive Awards Division, 1989. 
Leaflet, (WPS-5). [Personnel Systems and Oversight] 

Linkage of performance elements and functions assigned to BLS cost centers: volume V, 
Prepared for the Office of Performance Management. 1986. 39 p. [Personnel Systems 

and Oversight] 

Literature review and meta-analysis of education as a prediction of job performance. 

Prepared by David A, Dye and Martin Reck, Office of Personnel Research and 
Development. 1988, I8 p. (OPRD Report 88-8). (Career Entry] 

A logic-based taxonomy of mathematical reasoning. Prepared by Magda Colberg. 1988. 

15 p. (OED Report 88-11). Available from NTIS, Stock No, PB88-193644/AS, 

Manage to budget programs: guidelines for success. Prepared for the Office of Systems 
Innovation and Simplification, 1989. 46 p, (PSOG-203). (Personnel Systems and 

Oversight] 

Management by objectives in performance appraisal systems. Prepared by the Office of 
Performance Management, 1985. 16 p, (POD-03). (Personnel Systems and Oversight] 

A manual for evaluating applicants for promotion to Federal trades and labor first-line 
supervisory positions. Prepared by Daniel B. Corts. 1982, 195 p, (OPRD-82-1), 

Available from the U.S, Government Printing Office, Stock No. 006-000-01287-6. 
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©f 8X^88 t«dl vork motlviition as an altarnative to wit tan ability tests for 
Federal personnel selection. Prepared by Robert L. Hannan. 1980. 23 p. (Personnel 

research report 80--24). Available from NTIS, Stock No. PB81--121394 . 

A meta-analysis of the validity of training and experience ratings on personnel 

selection. Prepared by Michael A. McDaniel and Frank L. Schmidt. 1985. ^2 p, (OSP 

85-1). Available from NTIS, Stock No. PB86-109 618/A5. 

Moderators of the validity of written job knowledge measures. Prepared by David A, Dye 
and Michael A. McDaniel, Office of Examination Development, Test Examining Division. 
1987. 18 p. (OED Report 87-10). NTIS Stock No. PB88-110069/AS. 

The multipurpose job analysis of economists and social science research analysts of the 
Bureau of Labor Statistics: executive summary. Prepared for the Office of Systems 
Innovation and Simplification. 1987. 11 p, [Personnel Systems and Oversight) 

Multi-unit agreements in the Federal service: September 21, 1987. Prepared by the 
Office of Employee and Labor Relations. 1986. 33lp. (OELAR 87-3) [Personnel 

Systems and Oversight) 

Multi-year affirmative action plan for minorities and women, agency-wide. Prepared by 
the Office of Personnel and EEO. 1989. 88 p. 

Multi-year affirmative action plan for minorities and women, central office. Prepared by 
the Office of Personnel and EEO. 1989. 67 p. 

Navy Personnel Management Demonstration Project. See individual title: 

No. 1. Status of the evaluation... 

No. 2. Evaluation of the , . .pro ject. . . 

No. 3. Effects of restructured compensation system on salaries of scientists... 

No, Navy Personnel Management Demonstration Project; the effects of... 

No. 5. Effects of restructured compensation system on salaries of technicians... 

No. 6. Evaluation of the. . .demonstration classification systems 
No. 7. An analysis of tradeoffs in the... 

No, 8. Evaluation of the, . .performance-based pay systems 
No, 9. A summary assessment of the Navy Demonstration Project 
No, 10. Salary costs and performance-based pay... 

No, 11. Turnover in the Navy Demonstration laboratories 1980-1985 
No. 12, Effects of performance-based pay on employees in the Navy Demonstration 
Project. ., 

Navy Personnel Management Demonstration Project: the effects of performance-based pay 
on employee attitudes: management report IV, Prepared by the Research and 
Demonstration Staff, Office of Performance Management, 1985. 127 p. [Personnel 

Systems and Oversight) 

The need for a common metric in item test bias studies. Prepared by Nell J, Dorans, 

1979. 13 p. (TM 79-20). Available from NTIS, Stock No. PB8O-128671. [Career Entry) 

Negotiability determinations by the Federal Labor Relations Authority (FLRA). Prepared 
by the Office of Employee and Labor Relations, 1989. I86 p, (OELR 89-1), Available 

from NTIS, Stock No, PB89-224828. 

New Judloial standards for adverse impact: their meaning for personnel practices. 

Prepared by Dee Ann S, Horstman. 1978, 6 p, (Professional series 78-3), Available 

from NTIS, Stock No. PB-290 340. 
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Th« 1978 Presidential Managewent Intern Program: descriptive data on applicants and 
selectees* Prepared by Martin Reck, Richard D. Neidig and Dale R. Baker. 1979. 

23 p. (Personnel research report 79-2). [Career Entry! 

The 1978 Presidential Management Intern Program: Job analysis, conclusions, and 

recommendations. Prepared by Martin Reck, Richard D. Neidig and Dale R. Baker. 1979. 

7 p. (Personnel research report 79“^). (Career Entry] 

TKa 1978 Prasidsnti&l Management Intern Program: ratings and attitudes of panelists. 

Prepared by Martin Reck, Richard D. Neidig and Dale R. Baker. 1979. 6 p, 

(Personnel research report 79“3). (Career Entry] 

The 1979 Presidential Management Intern Program: summary data. Prepared by Martin Re ok 
and Wendell Joice. 1980, 22 p* (Personnel report 80-18). Available from NTIS, 

Stock No. PB8I-121618. 

1982 Federal Employees* Group Life Insurance valuation* Prepared by the Compensation 
Group, 1982. 79 P. [Retirement and Insurance] 

A note on the supplemental Job analysis of the trades and crafts occupations. Prepared 
by Charles H. Anderson. 1988, 7 p. (OPRD 89-1). [Career Entry] 

A note on the Urry method of approximating the parameters of latent trait theory. 

Prepared by Frank L. Sohmidt. 1976, 5 p. (TN«76-1), Available from NTIS, Stock 
No, PB--268 785. [Career Entry] 

0PM personnel manual. Prepared by the Office of Personnel and EEO. 1979- 

Looseleaf, (Administrative manual supplement 20-1). Supplemented by 0PM Personnel 
Manual Letters. Available in regional offices. 

Occupations of Federal white-collar and blue-collar workers, September 30, 1987. 

Prepared by the Personnel Systems and Oversight Group's Office of Workforce 
Information. 1988. 203 p. (Pamphlet 56-20). At head of title: Federal civilian 

workforce statistics. Available from NTIS, Stock No. PB89-I63 190/AS. 

Occupations of Federal white-collar and blue-collar workers, October 31, 1985. Prepared 
by the Compliance and Investigations Group, 1986. 202 p. (Pamphlet 56-19), At head 

of title: Federal civilian workforce statistics. Available from NTIS, Stock No, 

PB87-131 272/AS. 

Occupations of Federal white-collar and blue-collar workers, October 31, 1983. Prepared 
by the Compliance and Investigations Group. 1984. 204 p, (MW 56 18), Available 

from NTIS, Stock No. PB87-131 264/AS. 

Office of Inspector General semiannual report for the period April l to September 30, 
1989. 1989, 36 p. (OIG-20). (Inspector General) 

Organizational directory of key officials, May 1990. Prepared by the Management Analysis 
and Organizational Development Division. 199O. Chart. (0PM Doc. 120-68-5). 
[Administration] 

An overview of the Federal Executive Development Program II assessment center. Prepared 
by Hardy L. Hall and Dale R. Baker. 1976. 38 p. (Technical memorandum 76-14). 

Available from NTIS, Stock No. PB-261 705. 

An overview of the upward mobility assessment center for the Bureau of Engraving and 

Printing. Prepared by Hardy L. Hall and Dale R. Baker. 1975. 37 p. (Technical 
memorandum 75-5). Available from NTIS, Stock No. PB-258 2l6. 
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Pay fatas of tha general sohedulei 1972-1987* Prepared by the Personnel Systems and 
Oversight Group. 1987. 4 p. Leaflet, (Form 490). 

Pay structure of the Federal civil service, March 31, 1989* Prepared by the Statistical 
Analysis and Services Division, Office of Workforce Information. 1990. 54 p. 

(PSOG BO-'BS). Available from NTIS, Stock No. PB89”163166/AS. [Personnel Systems and 
Oversight] 

Pay structure of the Federal civil service, March 31, 1988. Prepared by the Statistical 
Analysis and Services Division, 1988. 54 p. (PSOG 88-33). Available from NTIS, 

Stock No, PB89“163174/AS, [Personnel Systems and Oversight] 

Pay structure of the Federal civil service, March 31, 1987* Prepared by the Statistical 
Analysis and Services Division, Office of Workforce Information. 1987, 54 p. (PSOG 

87-33) . Available from NTIS, Stock No, PB89-I63166/AS, [Personnel Systems and 
Oversight] 

Pay structure of the Federal civil service, March 31, 1986. Prepared by the Compliance 
and Investigations Group. 1986, 52 p. [Personnel Systems and Oversight] 

Pay structure of the Federal civil service, March 31, 1985. Prepared by the Compliance 
and Investigations Group. 1985. 52 p. Available from NTIS, Stock No, 

PB87-1311I6/AS. [Personnel Systems and Oversight] 

Pay structure of the Federal civil service, March 31, 1984. Prepared by the Compliance 
and Investigations Group, 1985. 52 p. Available from the U.S, Government Printing 

Office, Stock No. 006-000-01307-4. [Personnel Systems and Oversight] 

Pay structure of the Federal civil service, March 31, 1983- Prepared by the Compliance 
and Investigations Group. 1983. 52 p. (CIG-83-33), Available from NTIS, Stock No. 
PB 87 - 131090 /AS. [Personnel Systems and Oversight] 

Pay structure of the Federal civil service, March 31, 1982. Prepared by the Compliance 
and Investigations Group. 1983. 52 p. (CIG-82-33). [Personnel Systems and 

Oversight] 

Pay structure of the Federal civil service, March 31, 1981. Prepared by the Compliance 
and Investigations Group, 1982. 51 p. (SM 33-81). iPersonnel Systems and 
Oversight] 

Performance appraisal and program management: models from the Department of Health and 

Human Services, prepared by David L, Dougherty, 1985. 31 p. (POD-Ol) . 

{Personnel Systems and Oversight] 

Performance elements for economists: volume III. Prepared for the Office of Performance 
Management, 1986, 124 p. [Personnel Systems and Oversight] 

Performance elements for social science research analyst: volume IV. Prepared for the 
Office of Performance Management. 1986, 110 p. [Personnel Systems and Oversight] 

The performance Interview. Prepared by the Office of Performance Management. 1985. , 

19 p. (POD-04). [Personnel Systems and Oversight] 

Performance of racial/ ethnic groups on the written test of the Professional and 
Administrative Career Examination (PACE). Prepared by Hilda Wing. 1979. 13 p. 

Technical memorandum 79-8). Available from NTIS, Stock No. PB80-205180. 
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standards for porforwanoe eleiaonts for eooYiomists and soolal solonce 
resoarch analysts at the Bureau of Labor Statistics: volume VII, Prepared for the 
Office of Systems Innovation and Simplification. 1987. 336 p. (Personnel Systems 

and Oversight] 

Personnel administration costs and services. See Issue analysis: personnel 
administration costs and services. 

Personnel literature. Prepared by the Library. 1941- . Periodical (monthly); Index 

(annual). Available on a subscription basis from the U.S. Government Printing Office, 
Stock No. T06-007-00000-8. 

Personnel manasement evaluation reports: reports of personnel management evaluations of 
Federal agencies conducted by the Office of Personnel Management. Reports issued by 
the regional offices and the Office of Agency Compliance and Evaluation, Personnel 
Systems and Oversight Group. Available from the Issuing office. 

Pilot study no. 1 for the collection of race, sex and ethnic origin data in Federal 
testing. Prepared by Lois C. Northrop, 1979. 33 p. ('Technical memorandum 

79-15). Available from NTIS, Stock No. PB80-126964. 

Policy guidelines to the Office of Federal Employees* Group Life Insurance. Prepared by 
the Retirement and Insurance Group. 1987. 36 p. 

Position classification standard for computer specialist, series GS-3341- Prepared by 
the Office of Classification. Available from NTIS, Accession No. PB84-170729. 

Posit lon-elassificat ion standards for positions under the general schedule 

classification system. Prepared by the Office of Classification, Personnel Systems 
and Oversight Group. Looaeleaf, Issued irregularly with revisions and Insertions, 
Available on a subscription basis from the U.S, Government Printing Office, Stock No, 
906-028-00000-0. 

Position olassifioation standards: general introduction, background and investigations: 
section VII, Instructions for the Evaluation System* Prepared by the Office of 
Classification, Personnel Systems and Oversight Group, Available from NTIS, Stock 
No. PB84-160902. 

Proceedings of the first Conference on Computerized Adaptive Testing, Washington, D.C. , 
June 12 and 13, 1975. Sponsored by the Office of Naval Research and the Personnel 
Research and Development Center. 1976. 125 p, (Professional series 75-6), (Career 

Entry] 

Productivity Improvement through employee incentives. Prepared by Incentive Awards 
Division, 1989. 10 p, {personnel Systems and Oversight] 

Promotion evaluation procedures for a centralized referral system. Prepared by Jay A, 
Gandy and Garth Wall. 1983. 25 p. (OPRD-83-3). Available from NTIS, Stock No. 

PB84-122032. 

The psychometric history of selected ability constructs. Prepared by Lois C. Northup. 
1989. 250 p. (Career Entry] 

Psychometric support for test item-type linkage to six ability cpnstruots measured In 
the entrance examination for the D.C. Fire Department*. Prepared,, by Lois Northrop, 
1979. 33 p. (Technical memorandum 79-16). Available from NTIS, Stock No, 

PB80-129604. 
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Reticling 6aae leval of B^C* Flro Department written materials required for entry-level 
job performance. Prepared by Sandra S. Payne. 1976. 17 p. (Technical memorandum 

76-12). Available from NTIS, Stock No. PB-261 70H. 

Reasonable accommodation for deaf employees in white collar jobs. Prepared by Dorothy 
J. Steffanic. 1982. 40 p. (OPRD-82-6). Available from NTIS, Stock No, 

PB82-233149. 

Recruiting highlights. See Federal staffing digest. 

Reduction in force. Prepared by the Office of Staffing Policy, Career Entry and Employee 
Development Group. 1988. Pamphlet, (CE-5). (Career Entry! 

Report of the training evaluation demonstration project: case study,. . Prepared by 
the Workforce Effectiveness and Development Group, 1979. 6 v. Available from NTIS. 

Contents; 

No, 1. An evaluation of the executive development program of the Science and 

Education Administration, United States Department of Agriculture; Stock 
No. PB84-105006. 

No. 2, An evaluation of a scientific/ technical course on radiological health and 
safety presented by the National Institutes of Health; Stock No. 

PB84~105014. 

No, 3. An evaluation of a technical course on electronic photocomposition keyboard 
techniques presented at the Government Printing Office; Stock No. 

PB84-105022. 

No. 4. An evaluation of an interagency course on training evaluation presented by 
the Office of Personnel Management; Stock No. PB84-105030. 

No, 5. An evaluation of a clerical course on travel regulations presented by the 
National Aeronautics and Space Administration; Stock No. PB84-118371. 

No. 6. An evaluation of an organizational development and training effort in manage- 
ment communications conducted at Fort Belvoir; Stock No. PB84-105238. 

Report on alternative work schedules in the Federal government. Prepared by the 
Compensation Group. 1985. 45 p. Cover title; Review of the alternative work 

schedules program. (Personnel Systems and Oversight] 

A report on the Conference on Workforce Quality Assessment. Prepared by the U.S. Merit 
Systems Protection Board and the U.S. Office of Personnel Management. 1989* 

[Career Entry] 

Report to the President and the Congress: performance management and recognition 
system, FY1986 performance cycle. Prepared by the Office of Agency Compliance and 
Evaluation. 1988. 28 p. [Personnel Systems and Oversight] 



base for tho written test portion of the Professional and Administrative Career 
Examination (PACE): prediction of job performance for customs inspectors* Prepared 
by Daniel B. Corts, Tressle W, Muldrow and Alice M. Outerbridge. 1978. 155 p. 

(Technical study 77-4). Available from NTIS, Stock No. PB-280 620. 

Returning Peace Corps and VISTA volunteers. Prepared by the Staffing Group. 

1979. Leaflet, (BRE-11), [ Career Entry ] 

Review of assessment center research. Prepared by A. J, Mento, 1980, 12 p. 

CPRR-80-10), Available from NTIS, Stock No, PB81-138497. 1 Career Entry] 

Rights of Federal employees who perform military duty. Prepared by Career Entry and 
Employee Development Group, Office of Staffing Policy, 1989, Pamphlet, [Career 
Entry] 

Salary costs and performance-based pay under the Navy Personnel Management Demonstration 
Project: 1986 update: management report X. Prepared by the Research and 
Demonstration Division, 1987. 88 p, [Personnel Systems and Oversight] 

Salary table no. 75 : executive branch of the government. Prepared by the Personnel 
Systems and Oversight Group, 1990, 40 p. (OPM doc, 124-48-6), 

Sample sizes for specified statistical power in testing for differential validity* 

Prepared by Marvin H. Trattner and Brian S, O’Leary, 1980, 9 p. (Personnel research 

report 80-l), Available from NTIS, Stock No, PB80-202732 . [Career Entry] 

The selection interview: a review of the literature. Prepared by Ronald Karren, 1980. 
19 p. (Personnel research report 80-22), Available from NTIS, Stock No. 

PB81-121352, 

Self-assessment for personnel examining; an overview. Prepared by Paul van Rijn. 

1980, 9 p. (Personnel research report 80-l4). Available from NTIS, Stock No. 

PB81-121667. 

Senior executive service. Prepared by the Office of Executive Personnel, 1988. 15 p, 

(Revision of 1980 pamphlet). [Executive Administration] 

A short guide to the development of work sample and performance tests. 2d ed. Prepared 
by Lynnette B, Plumlee, 1980, 56 p, (Professional paper 80 - 3 ), Available from 

NTIS, Stock No. PB80-207186. 

Situational specificity and validity generalization results for apprentice occupations. 

Prepared by Lois C. Northrop. 1988. 60 p, (OED Report 88-14), Available from NTIS 

Stock No. PB 88 - 2136 O 8 . 

Special uses of Federal incentive award authorities. Prepared by the Incentive Awards 
Division. 1988 , 25 p, [Personnel Systems and Oversight] 

Statistical power in criterion-related validation studies. Prepared by Frank L, 

Schmidt, John E, Hunter and Vern W. Urry, 1975. 15 p. (Professional series 75-7), 

Available from NTIS, Stock No. PB-258 213, 

Status of the evaluation of the Navy Personnel Management Project: management report. 

Prepared by the Research and Demonstration Staff, Office of Performance Management, 
[personnel Svstems and Oversif^ht] 



by the Research and Demonstration Staff, Office of Performance Management. 1986, 

78 p, (Personnel Systems and Oversight) 

Sunnary of raoognltlon baaed on performance appraisal; summary of superior 

accomplishment awards, 1986. Prepared by the Incentive Awards Branch, [Personnel 
Systems and Oversight) 

A survey of discipline and adverse action provisions in Federal labor agreements. 

Prepared by the Office of Employee and Labor Relations. 1988, 21 p, 

(OPM/OELR 88-5). Available from NTIS, Stock No. PB89-100820, (Personnel Systems and 
Oversight) 

A survey of pay provisions in Federal labor agreements. Prepared by the Office of 
Employee and Labor Relations. 1989. 2H p. (OPM/OELR 89-4). Available from NTIS, 
Stock No, PB90-163213* (Personnel Systems and Oversight) 

A survey of performance management provisions in Federal labor agreements, 1989- 

Prepared by the Office of Employee and Labor Relations. 1989. 24 p. 

(OPM/OELR 89-2), Available from NTIS, Stock No, PB89-224828. [Personnel Systems 
and Oversight) 

A survey of productivity provisions in Federal labor agreements. Prepared by the Office 
of Employee, Labor and Agency Relations. 1986. 16 p. (OELAR 86-1), Available from 

NTIS, Stock No. PB86-203072, 

Survivor benefits for children. Prepared by Retirement and Insurance Group. 1987, 

18 p. (RI 25-27) . 

Task analysis in the design of three concurrent validity studies of the Professional and 
Administrative Career Examination. Prepared by Marvin H. Trattner. 1980, 9 p. 

(Personnel research report 80-2). Available from NTIS, Stock No. PB80-205982. 

Technical support in the development of modifications to the Civil Service Retirement 
System. Prepared for the Compensation Group by Towers, Perrin, Forster & Crosby. 
1984, 4 V. (Retirement and Insurance) 

Testing the handicapped for employment purposes: adaptations for persons with motor 
handicaps- Prepared by Karen Olivia White, 1978, 15 p. (Professional Series 78-4) 

(Career Entry) 

Trainability testing: the miniature training and evaluation approach to selection. 

Prepared by Patricia Harris Thomas. 1980, 13 p. (Personnel research report 80-9). 

Available from NTIS, Stock No. PB80-205974. 

Training skills for non-trainers: coursebook. Prepared by the Office of Training and 
Development, Policy and Systems Division, Training and Development Systems Branch. 
1987. 1 V. Available from NTIS, Stock No, PB88-l4g091. 

Training skills for non-trainers: Instructor guide. Prepared by the Office of Training 
and Development, Policy and Systems Division, Training and Development Systems 
Branch, 1987. 1 v. Available from NTIS, Stock No. PB88-149109. 

Turnover in the Navy demonstration laboratories 1980-1985: management report XI, 

Prepared by Deraaris H. Miller, Research and Demonstration Division. 1988, 79 p. 

(PSO-lOl), [Personnel Systems and Oversight) 



iiOhi«vem«nt in ooXX«8« as an indioator of oooupational 
success. Prepared by Alice M, Nelson. 1975. 28 p. (Professional series PS-75-5). 

Available from NTIS, Stock No. PB-258 2M2. 

The uniform guidelines on employee selection procedures; what new impact on the 

assessment center method? Prepared by William A. Gorham. 1978. 7 p. (Professional 

series 78-J|). Available from NTIS, Stock No. PB-290 339. 

Uniform plan; basic plus major medical coverage benefits, 1989. (HI 78-5). 

I Retirement and Insurance) 

Union recognition in the Federal government: statistical summary: summary reports 

within agencies and listings within agencies of exclusive recognitions and agreements 
as of January 1989. Prepared by the Office of Employee and Labor Relations. 1989* 

519 p. (OELR 89-03). Available from the U.S. Government Printing Office, Stock No. 
006-000-01315-5. 

U.S. Civil Service Retirement System annual report, September 1986. Prepared by the 
Retirement and Insurance Group, 1989. (RI 10-27). 

United States government organizations with positions outside the competitive civil 

service. Prepared by the Staffing Group. 198^1. Pamphlet, (BRE 84). {Career Entry] 

Use of illogical biases in psychometrics. Prepared by Magda Colberg and Mary Anne 
Nester. 1988. 13 p. (OED Report 88-12). Available from NTIS Stock No. 

PB88-193677/AS. 

The use of reference checks for selection. Prepared by Richard A. Lilienthal. 1980. 

II p. (Personnel research report 80-12), Available from NTIS, Stock No. 

PB80-202401. 

The use of self-assessments in examining. Prepared by Ernest S. Primoff, 1979. 8 p. 

(Professional series 79-1). Available from NTIS, Stock No. PB-298 606, 

Utah clerical linkup study: comparison of Federal and state jobs. Prepared by Jay A. 

Gandy and William Maier. 1979. Ill p. (Personnel research report 79-1). 

Available from NTIS, Stock No. PB-294 464. 

Validation of the administrative law judge examination. Prepared by Amiel T. Sharon. 
1980. Ill p. (Personnel research report 80-15). (Career Entry] 

Validation project for the Contract Specialist (GS-1102) examination: development of 
the job performance rating form. Prepared by Nancy K, Robinson. 1987. 9 p. (OED 

Report 88-5). {Career Entry) 

Validation project for the Contract Specialist (GS-1102) examination: extent of 
relationship between training content and job content. Prepared by Nanoy K. 

Robinson. 1987. 19 p. (OED Report 88-6), {Career Entry] 

Validation of apprentice examinations: criterion-related validity. Prepared by Walter 
G, Mann. 1988. 24 p. (OPRD 88-2). Available from NTIS Stock No. PB89-130686/AS. 

The validity and utility of alternative predictors of job performance. Prepared by John 
E. Hunter and Ronda F, Hunter. 1983. 3^ p. (OPRD report 83-4), (Career Entry] 

Validity generalization and cooperative testing; approaches and prospects. Prepared 
by Jay A. Gandy. 1976. 8 p, (Professional series 76-4). Available from NTIS, 

Stock No. PB-261 698. 
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Validity applied to the oonstruot validity of a broad-band examination. 

Prepared by Kenneth Pearlman. 1983. 25 p. (OPRD report 83-2), (Career Entry] 

Validity generalization results: item types, test types, and job groupings. Prepared by 
Lois C, Northrop, Office of Examination Development, Test Examining Division. 1986. 
p. (OED Report 87-14). Available from NTIS, Stock No. PB88-117742/AS. 

Validity generalization results for law enforcement occupations. Prepared by Hannah R. 
Hirsh and others. 1985. 45 p. (OSP-85-2). Available from NTIS Stock No, 
PB86-169448/A5. 

The validity of Federal selection tests for aid/ technicians in the health, science, and 
engineering fields. Prepared by Richard A. Lilienthal and Kenneth Pearlman. 1983. 

75 p. (OPRD-83-1). Available from NTIS, Stock No. PB83-202051. 

Validity of Test 21 for selection of entry level firefighters in the D.C. Fire 

Department. Prepared by Sandra S. Payne, 1979. 24 p. (Personnel research report 

79-4). Available from NTIS, Stock No. PB-298 485. 

Validity of tests used to select clerical personnel: a comprehensive summary and 

evaluation. Prepared by Kenneth Pearlman, 1979. 86 p. (Technical study TS-79-1). 

Available from NTIS, Stock No. PB80-102650. 

’ t 

Veterans* preference in Federal employment. Prepared by the Workforce Effectiveness and 
Development Group. 1982. 5 p. (WEV-2). [Career Entry] 

Veterans readjustment appointments: questions and answers. A program of assistance to 
Vietnam veterans. Prepared by the Office of Affirmative Recruiting and Employment. 
1982. 5 p. (WEV-2). [Career Entry) 

Voluntary and involuntary separations from the work force, prepared by T. W. Muldrow. 
1975. 30 p, (Personnel research report 75-2). Available from NTIS, Stock No. 

PB-258 241. [Career Entry] 

Welooma to the Retirement Information Office's self-service telephone inquiry system. 
1990. (RI 38-83). I Retirement and Insurance] 

What should the content of content validity be? Prepared by Lorraine D. Eyde, Ernest 
S. Primoff and Robert H. Hardt. 1983* 29 p. (OPRD-83-5). Available from NITS, 

Stock No. PB84-118017. 

What's in 0PM’ s validity generalization data base. Prepared by David A. Dye, Office of 
Personnel Research and Development, 1988, 19 p. (Career Entry) 

A work— sample approach to selection for upward mobility positions. Prepared by Charles 
N. MaoLane. 1979. 59 p. (Technical study 79-2). Available from NTIS, Stock No. 

PB80-135536. 

The work sampling approach to personnel selection. Prepared by Ronald Karren. 1980. 

12 p. (Personnel research report 80—11). Available from NTIS, Stock No. 

PB81-132086, [Career Entry] 

Work years and personnel costs: Executive Branch, United States government, fiscal year 
1988. Prepared by the Statistical Analysis and Services Division, Workforce 
Information Branch. 1989. 47 p. (PSOG 88-06). [Personnel Systems and Oversight) 
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W©rk ytaira and personnel ooats: Executive Branch, United States government, fiscal year 
1987. Prepared by the Statistical Analysis and Services Division, Office of Workforce 
Information. 1987. 48 p. (PSOG 87-05). Available from NTIS, Stock No. 

■ PB89-163182/AS« [Personnel Systems and Oversight] 

Work years and personnel costs; Executive Branch, United States government, fiscal year 

1986. Prepared by the Workforce Analysis and Statistics Division, Office of 
Workforce Information. 1986. 37 p. (PSOG 86-05). [Personnel Systems and Oversight] 

Work years and personnel costs; Executive Branch, United States government, fiscal year 
1984. Prepared by the Compliance and Investigations Group, 40 p. (010-84-05). 
Available from NTIS, Stock No. PB87~130290/AS. 

Work years and personnel costs: Executive Branch, United States government, fiscal 

year 1983. Prepared by the Compliance and Investigations Group, 36 p. (CIG-83-03). 
Available from NTIS, Stock No. PB87-130282/AS. 

Work years and personnel costs; Executive branch. United States government: fiscal 
year 1982. Prepared by the Compliance and Investigations Group. 1982. 38 p. 

(CIG-82-02). Available from NTIS, Stock No. PB87-133070/AS. 

X— 118 handbook. See Qualifications standard for positions under the general schedule. 

Youth on the job: Federal ttnployment programs for needy and handicapped young people. 

Prepared by the Staffing Group, 1981. Leaflet, (BRE-19 rev.). (Career Entry] 
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